
Benefits simplicity–all in one place
When you need an effortless benefits enrollment and 

administration experience, Aflac stands as your true 

partner that brings a powerful solution that combines  

ease, simplicity and convenience – customized to your 

clients’ unique needs.

ENROLLMENT

INTEGRATION

REPORTING

ADMINISTRATION

Introducing the Everwell Advantage
Your benefits administration tool, powered by Aflac

Adjustable to what works best for your clients.

Relax and work smarter, not harder  
An answer designed specifically for brokers like you looking to streamline your client’s enrollment, administrative and reporting processes 

into one, convenient solution.

ENROLLMENT FLEXIBILITY 
Handle even the most complex  
plan designs so you can offer  
tailor-made benefits with ease.

ADMINISTRATIVE AUTOMATION  

Conserve resources with task 
automation within our  
complimentary online solution.

STANDARDIZED REPORTING  
With single-source reporting,  
rely on the system to run  
accurate reports.

Simplicity in ... 

To schedule a consultation with an Aflac benefits representative visit Aflac.com/business. The policies and plans offered through 
the Everwell exchange are provided by multiple carriers. Please visit Aflac.com/everwell for more details. 
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Administration  

Customizable, permission-based 

dashboard allows your clients to manage 

their benefits easily.  

Employers who use technology during 

benefits enrollment are more likely to 

say employees are satisfied with their 

benefits.1 Empower them to get the most 

from the benefits they offer. 

• Manage qualifying events 

• Add and remove employees 

• Offer an enhanced billing and 

payment solution

Enrollment  

Easy for employees to point, click 

and enroll. 67 percent of employees 

say reading about their benefits is 

complicated, long or stressful.1 Let us 

relieve some of that anxiety.  

• Employees view, compare and  

select plans. 

• Access to 24/7 self-service. 

• Personal benefits advisor available to 

assist in person.

Communication 

Keep employees in the know with the 

latest enrollment news and updates. 46 

percent of employers are interested in 

outsourcing benefits communications.1 

Help your clients keep their employees 

educated and informed. 

• Reminders for product enrollment 
deadlines

• Downloadable brochures and 

educational product videos 

• Simplified benefits decisions with 

easy-to-use tools 

• Knowledgeable benefits advisors who 

educate your client’s employees on 

all their benefits and advise them on 

what best suits their needs 


